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ABSTRACT

REGULATIONS ON THE DEPARTMENT OF INTERNATIONAL
RELATIONS

These Regulations define the legal status, objectives, organizational
structure, functions, powers, and responsibilities of the Department of
International Relations (hereinafter — the Department) of the University of
World Economy and Diplomacy. The Department is a structural unit of the
Faculty of International Relations and operates in accordance with the
legislation of the Republic of Uzbekistan, relevant normative legal acts, and
internal regulatory documents of the University.

In accordance with these Regulations, the primary mission of the
Department is to organize and implement educational, methodological,
scientific, and spiritual-educational activities in the disciplines assigned to
the Department within undergraduate and relevant graduate academic
programs. The Department ensures the delivery of academic instruction in
compliance with state educational standards, supervises student academic
and research work, and contributes to the training of highly qualified and
competitive specialists.

Thekey areas of activity of the Department include the organization
and conduct ofthe educational process; supervision of student internships,
course projects, final qualification works, and master’s theses; development
and review of curricula and teaching materials; preparation of textbooks
and methodological resources; and continuous improvement of academic
programs through comparative analysis with leading international
educational systems. The Department also promotes student research and
creative activity, conducts scientific research in accordance with approved
plans, and facilitates the integration of education, science, and professional
practice.

The Department supports the professional development of academic
staff, implements modern pedagogical and information-communication
technologies, develops international academic cooperation, and organizes
activities aimed at improving the qualifications of specialists. It also
contributes to the development oflaboratory and educational infrastructure,
ensures access to up-to-date academic resources, and establishes
cooperation with external organizations to support educational and research
activities.

These Regulations establish the responsibilities and powers of the Head
of the Department, including the organization and supervision of
departmental activities, management of academic workload, personnel
proposals, reporting obligations, and coordination of departmental planning
and documentation. The composition, structure, and governance of the



Department, as well as its planning, reporting, and organizational
procedures, are determined in accordance with established University
regulations.

These Regulations shall enter into force from the date of their approval
by the authorized governing body of the University. Amendments and
additions shall be adopted in accordance with the established internal
procedures of the University.



AHHOTAIUA

HOJIOKEHHUE O KA®EJIPE «<MEXKXIAYHAPOJIHBIE
OTHOLIEHMUWA»

Hacrosimmee Ilonoxenwe omnpenenser NpaBOBOM CTaTyc, LEIH
JESTEIbHOCTH, OPTaHU3ALMOHHYIO CTPYKTYPY, QYHKIMH, TOJTHOMOYUS U
o0s13aHHOCTH Kadenpbl «MexayHapOJHbIe OTHOILIECHUS» YHUBEPCUTET
MHUPOBOM SKOHOMUKU U nummioMatnn. Kadenpa siBiasercss cTpyKTypHBIM
noapaszneineHueM  ¢GakyJbTeTa  MEKIYHAPOJHBIX  OTHOIICHHM U
OCYILIECTBJISIET CBOO JIEATEIbHOCTh B COOTBETCTBHM C 3aKOHO1ATEIHCTBOM
PecnyOmuku  V30ekuctaH, HOPMATHBHO-IPABOBBIMU  aKTaMU U
BHYTpP CHHUMHU IOKYMEHTAMH Y HUBEP CUTETA.

OcHoBHO1 3agaueli Kaeaphl ABJISIETCS OP TaHU3AIMSI M OCYIIIECTBIICHHUE
y4eOHOM, yueOHO-METOJMUECKOM, HAYUHOH U 1y XOBHO-IP OCBETUTEIbCKOM
JNEATEIbHOCTH M0 3aKpCIUIEHHBIM JHCIUIUIMHAM B paMKax IpOrpaMm
OakayiaBpuara U COOTBETCTBYIOIIIMX MarucTep Ckux HampasieHuil. Kademnpa
obecreunBaeT Mp OBeIeHUE 00p a30BaTEIBHOTO P OlIeCca B COOTBETCTBUU C
rOCyJ1apCTBEHHBIMU  00pa30BaTENbHBIMU  CTAHIApTaMH, PYKOBOJUT
y4€0HOM M HAyYHOM JeATEIbHOCTBIO CTYICHTOB M YYaCTBYET B TOATOTOBKE
BBICOKOKBaJTM(UITMPOBAHHBIX U KOHKYP €HTOCIIOCOOHBIX crieruaanucToB. K
OCHOBHBIM  HANpaBIICHUAM  JCSITENbHOCTH  Kadenapbl  OTHOCATCA
OpTraHU3alMs U IIP OBEJIEHUE YUE€OHOTO Mp O11ecca; P YKOBOJACTBO NP aKTUKOU
CTYJICHTOB, Kyp COBBIMHU TP OEKTAMH, BBITY CKHBIMH KBaJIH(PUKATTMOHHBIMHU
paboramMim W  MarucTepCKUMHM  JUCCEpTAlMSIMHU; pa3paboTka H
peleH3upOBaHWE yYEOHBIX MporpamMM U y4eOHO-METOJUYECKUX
MaTepHaJoOB;  MOATOTOBKa  y4eOHOW  JHUTEpaTypbl; a  TaKkKe
COBEPIIICHCTBOBAHUE  OOpa3oBaTeNbHBIX MpPOTpaMM Ha  OCHOBE
CpaBHHUTEIBHOT0 aHAJIN3a C 3ap yOeKHBIMU 00pa30BaTEIbHBIMU CUCTEMAMMU.
Kadenpa opranusyer Hay4yHO-MCCIEIOBATEIbCKYI0O M TBOPYECKYIO
NEATEIbHOCTh ~ CTYJICHTOB, TIPOBOJUT HAy4YHbIE HCCIECIOBAHUA B
COOTBETCTBUM C YTBEP KACHHBIMU IJIAHAMHU U 00ECIIEUMBAET MHTETP ALIUIO
oOpa3oBaHus, HAYKH U P aAKTUKH.

Kadenpa crmocoOGcTByeT MOBBITIIEHUIO KBATU(UKAIIAN TP 0(Heccop CKO -
ITP €M01aBATENBCKOT0 COCTaBa, BHEAPSIET COBP EMEHHBIE NTEAATOTMYECKUE U
uHGOP MAITMOHHO-KOMMY HUKAIIHOHHBIE TEXHOJIOTHUH, pa3BUBaET
MEXKIYHApOJHOE COTPYAHHUECTBO B chepe oOpa3oBaHUS, OpPTaHU3YET
MEpPONPHUITHS  T0  TOBBINICHUIO  KBaJU(PHUKAIIMK  CHEIHATIHCTOB,
CIIOCOOCTBYET pa3BUTHUIO MAaTEP HAJIBHO-TEXHUUECKOU 0a3bl M 00ecrieunBaer
JOCTYIT K COBpEMEHHBIM YYEOHBIM M HAayYHBIM pecypcaMm, a Takke
B3aMMOJICMCTBYET C BHEHNIHUMHU OpTraHU3aUsIMU JJI  TOJJEp KKU
00pa3oBaTeNbHON U HAYYHOU 1€ATETbHOCTH.

[TomosxeHreM o1Ip eAeICHBI TOJTHOMOYHS K 00SI3aHHOCTH 3aBEIYOIIErO
kKadeapoi, BKIoYas OpTaHU3aIi0 U KOHTPOJIb IEITeIbHOCTH Ka(eapHl,



pacnpeneneHue yueOHON Harpy3Ku, BHECEHHE KaJApOBBIX I EII0KEHUH,
NOATOTOBKY  OTYETHOCTM M KOOPJMHALMIO  IUIAHUPOBAHUA U
JIOKYMEHTAllMOHHOTO oOecrneueHus aestenbHocTy kadenpsl. CTpykTypa,
COCTaB, YINpAaBJICHUWE, IUIAHUPOBAaHUE M  OTYETHOCTh  Kadeapsl
ONPEACISIIOTCS B COOTBETCTBUM C YCTAaHOBJIEHHBIMH HOPMaTUBAMHU
YHuUBEp cUTETA.

Hacrosmee Ilomoxenue BCcTynaer B CUily CO JHSA €ro yTBEPIKICHUA
YIIOJJTHOMOYEHHBIM OPTaHOM YHMBEp cuTeTa. MI3MEHEeHUs U JOMOJHEHUS B
[losoxeHne BHOCATCA B YCTAHOBJIEHHOM BHYTPEHHUMH IIPOLEAYPaAMU
HOP SITKE.






“XALQARO MUNOSABATLAR”
KAFEDRASINING
NIZOMI

I. Umumiy qoidalar

1. Ushbu Nizom O‘zbekiston Respublikasining “Ta’lim to‘g‘risida”gi Qonuni,
O’zbekiston Respublikasi Prezidentining 2022-yil 23-iyuldagi “Jahon igtisodiyoti
va diplomatiya universiteti faoliyatini tizimli isloh qilish chora-tadbirlari
to‘grisida”gi PQ-330-sonli qarori, O'zbekiston Respublikasi Oliy va o‘rta maxsus
ta'lim vazirligining 2017-yil 28-apreldagi 267-sonli buyrug‘i bilan tasdiglangan
“Oliy ta’lim muassasalari kafedralari faoliyatini tashkil etish hamda kafedra
mudirlari faoliyatini baholab borish tartibi"ga va tegishli normativ-huquqiy
hujjatlarga muvofiq ishlab chiqgilgan.

2.“Xalqaro munosabatlar” kafedrasi (kafedra) Jahon iqtisodiyoti va
diplomatiya universiteti (JIDU) Xalgaro munosabatlar fakultetining (fakultet)
tarkibiy bo‘linmasi hisoblanib, universitetning bakalavriat ta’lim yo‘nalishlari
hamda tegishli magistratura mutaxassisliklariga kafedra fanlari bo‘yicha o‘quv,
uslubiy, ilmiy ishlar hamda ma’naviy-ma'rifiy ishlarni amalga oshiradi.

II. Kafedraning vazifalari

1. Kafedraning vazifalari quyidagilardan iborat:

-0‘quv jarayoni bo‘yicha oliy ta’limning davlat ta’lim standartlariga muvofiq
tuzilgan o‘quv rejalaridagi fanlar bo‘yicha belgilangan mashg‘ulot turlarini yuksak
nazariy, ilmiy va kasbiy darajada o‘tkazish, ta'lim sifatini ta’'minlash;

-talabalarning malakaviy amaliyoti, kurs loyihalari (ishlari), bitiruv
malakaviy ishlari, magistrlik dissertatsiyalariga, shuningdek mustaqil ishlari va
ilmiy-tadqiqot ishlariga rahbarlik qilish;

-talabalar bilimi nazorat gilishni tashkil etish, talabalarning auditoriyadan
tashqari ishlarini tashkil etish bo‘yicha tadbirlar o‘tkazish;

-malaka talablariga javob beruvchi yuqori malakali raqobatbardosh
kadrlarni tayyorlash;

-kafedra fanlari bo‘yicha o‘quv dasturlarni ishlab chiqish va belgilangan
tartibda tasdiqlashga taqdim etish, shuningdek turdosh kafedralar tomonidan
tayyorlangan o‘quv dasturlarga taqriz va xulosalar tayyorlash;

-darslik, o‘quv, uslubiy va ko‘rgazmali qo‘llanmalarni tayyorlashni tashkil
qilish, qayta nashr etiladigan darslik, o‘quv qo‘llanma va o‘quv-uslubiy
adabiyotlar, shu jumladan xorijiy olimlar bilan hammualliflikda yaratilgan
adabiyotlarga xulosalar berish;

-kafedra yo‘nalishi bo‘yicha o‘quv rejalari va dasturlarini rivojlangan xorijiy
mamlakatlarning ta’lim dasturlari bilan giyosiy tahlilini muntazam ravishda olib
borish va takomillashtirish;

-igtidorli talabalarni tanlash va ularni olimpiada va tanlovlarda,

talabalarning mustaqil ishlash shakl va uslublarini takomillashtirish bo‘yicha
choralar ko'rish; '



-talabalar ilmiy-ijjodiy faoliyatini tizimli asosda tashkil etish, iqtidorli
talabalarni aniglash va ularni ilmiy tadgiqotlarga jalb etish, ilmiy-tadgiqot
ishlarini individual va jamoa bo‘lib bajarishga o‘rgatish, ularning ilmiy-ijodiy
faoliyatini ro’yobga chiqgarish uchun zarur tashkiliy, uslubiy va moddiy-texnikaviy
shart-sharoitlar yaratish; ‘

-tasdiglangan rejaga muvofiq ilmiy-tadqiqot ishlarini olib borish, tugallangan
ilmiy-tadqiqot ishlarini muhokama etish, nashr etishga tavsiya berish va ularning
natijalarini ishlab chiqgarishga joriy etish, ta'lim, fan va ishlab chiqarishning
samarali integratsiyasini ta’'minlash;

-kafedra o‘qituvchilarining shaxsiy ish rejalaridagi o‘quv, ilmiy-uslubiy,
ilmiy-tadqiqgot, ma’naviy-ma’rifiy va tashkiliy-uslubiy ishlarini ko‘rib chigish,
tajribali o‘gituvchilar faoliyatini o‘rganish, umumlashtirish va ilg‘or tajribalarini
ommalashtirishga qaratilgan ishlarni tashkil etish;

-zamonaviy pedagogik va axborot-kommunikatsiya texnologiyalarini joriy
etish, pedagogik faoliyat bilan shug‘ullanishni boshlagan yosh o‘gituvchilarga
pedagogik malaka va ko'nikmalarni egallashda yordam berish, o‘quv
mashg'ulotlarida zamonaviy o‘quv-texnika vositalaridan, yakka tartibda o‘gitish
va mustaqil ta'lim olish uslublaridan samarali foydalanishni yo‘lga qo‘yish,
masofali o‘qgitish elementlarini rivojlantirish;

-ilmiy-pedagogik kadrlarni tayyorlash, kafedra mutaxassisligiga mos yoki
turdosh ixtisosliklar bo‘yicha nomzodlik va doktorlik dissertatsiyalarni ilmiy
seminarlarda muhokama qilish, ta'lim hujjatlarining me’yor talablariga javob
berishini belgilash bo‘yicha ekspert guruhlari tarkibida ishtirok etish;

-budjetdan tashqari mablag‘larni jalb etish, shuningdek, ilmiy-texnikaviy
yordam Kko‘rsatish maqgsadida ishlab chiqarish korxonalari va boshqa xo‘jaliklar
bilan aloga o‘rnatish;

-JIDU va mazkur kafedrada doktoranturani bitirganlar bilan muntazam
alogalarni tashkil etish;

-kafedra ixtisosligi bo‘yicha mutaxassislar malakasini oshirishga
yo'naltirilgan tadbirlarni o‘tkazish, ta’'lim xizmati ko‘rsatish tizimini rivojlantirish;

-Xorijiy ta'lim muassasalari bilan ta’'lim sohasidagi hamkorlik aloqalarini
rivojlantirish.

-talabalarning giziqishlarini e’tiborga olgan holda turli mavzular, yo‘nalishlar
va ixtisosliklar, kasb-hunar turlari bo‘yicha to‘garaklar tashkil qilish;

-kafedrada o‘qgitiladigan fanlardan laboratoriya ishlarini to‘liq va sifatli
o‘tkazilishini ta’'minlash, hamda kafedra laboratoriyalarini zamonaviy uskuna,
qurilma va jihozlar bilan jihozlanishiga homiylarni keng jalb etish;

-JIDU  axborot-resurs markazini kafedra ta'lim yo‘nalishlari va
mutaxassisliklariga oid yangi o‘quv, ilmiy-texnikaviy va davriy adabiyotlar bilan
uzluksiz to‘ldirib borish va yangilanishini doimiy nazorat qilish.

III. Kafedra mudirining vazifalari

2. ]IDU miqyosida kafedra faoliyatiga taallugli masalalar muhokamasi va hal
etilishida ishtirok etadi; '



3. Kafedra ish rejasi, professor-o‘qituvchi va xodimlarining shaxsiy ish
rejalari hamda kafedra faoliyati doirasidagi boshqa hujjatlarni imzolaydj;

4. Kafedra o‘gituvchi xodimlariga o‘quv yuklamalarni tagsimlaydi hamda
ularning 0z vaqtida va sifatli bajarilishini nazorat giladi;

5. Kafedraga ishga olish, ishdan bo‘shatish va xodimlarni yangi vazifalarga
tayinlash, ularni ma'naviy va moddiy rag‘batlantirish, shuningdek, intizomiy
chora ko'rish to‘g‘risida JIDU rahbariyatiga belgilangan tartibda takliflar kiritadi;

6.]JIDUning tegishli xizmat bo‘linmalaridan o‘quv va ilmiy-tadqiqot
jarayonini talab darajasida o‘tkazish uchun zarur bo‘lgan sharoitlarni
ta’minlashni talab giladi;

7. Belgilangan tartib va muddatlarda o‘quv yilidagi faoliyat bo‘yicha kafedra
hisobotini tayyorlaydi, Akademik Kengash maijlislarida hisobot beradi.

IV. Kafedra hujjatlari

8. Kafedra hujjatlari quyidagi hujjatlar bo‘lishi kerak:

-0‘quv, ilmiy, va ma’'naviy ma'rifiy ishlarni gamrab olgan ish rejalari;

-kafedra fanlari bo‘yicha amaldagi me'yoriy, o‘quv-uslubiy va boshqa
hujjatlar;

-anketa ma’lumotlariga ega bo‘lgan kafedra tarkibining ro‘yxati (doktorant
va aspirantlar uchun tadqiqot mavzulari, rahbarlari va tadgiqotning bajarilish
muddati ko‘rsatilgan bo‘lishi kerak);

-majlislar bayonnomalari.

V. Tashkiliy masalalar

9. Kafedra ishi o‘quv, ilmiy, ma’naviy-ma'rifiy hamda boshga faoliyat
turlarini gqamrab olgan istigbolli va joriy (yillik) rejalarga muvofiq amalga
oshiriladi.

10. Kafedra bevosita JIDU Akademik ishlar bo‘yicha birinchi prorektoriga
bo‘ysunadi.

11. Kafedra tarkibiga professor-o‘gituvchilar toifasiga kiruvchi kafedra
mudiri, professor, dotsent, katta o‘gituvchi, o‘gituvchi (shogird-o‘qituvchi),
doktorantlar, shuningdek, xodimlar kiradi.

12. Kafedrani odatda fan doktori, fan nomzodi ilmiy darajasiga, shuningdek
professor yoki dotsent ilmiy unvoniga ega bo‘lgan hamda belgilangan tartibda
tanlovdan o‘tgan kafedra mudiri boshqaradi va unga kafedra faoliyati bo‘yicha
shaxsiy mas’uliyat yuklatiladi.

13.Kafedra JIDU Akademik kengashining qarori asosida JIDU rektorining
buyrug'i bilan tashkil etiladi yoki xuddi shu tartibda tugatiladi.

14. Kafedraning tuzilishi va uning shtatlari JIDU rektori tomonidan
tasdiglanadi.

15.Kafedra mudirining shaxsiy rejasi Akademik ishlari bo‘yicha birinchi
prorektor tomonidan tasdiglanadi.



16. Kafedraning professor-o‘qituvchilari tarkibi “Oliy ta’'lim muassasalariga
pedagog xodimlarni tanlov asosida ishga qabul qilish tartibi to‘g‘risida”gi Nizom
asosida ishga gabul gilinadi.

17. Kafedra rejalari va uning faoliyatiga tegishli boshqa vazifalarning
bajarilishi kafedra mudiri raisligida o‘tkaziladigan majlislarda muhokama etiladi.

18. Kafedra majlislariga boshqa kafedralar va oliy ta’lim muassasalaridan
mutaxassislar taklif etilishi mumkin. :

19. Kafedra tomonidan yillik ish reja asosida amalga oshirilgan ishlar
to'g'risida hisobot tayyorlanadi (har semester yakunida) va Akademik ishlar
bo‘yicha birinchi prorektorga taqdim etiladi.

Kafedra mudiri I.Yakubov



