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ABSTRACT

REGULATIONS ON THE DEPARTMENT OF CIVIL LAW AND
INTERNATIONAL PRIVATE LAW

These Regulations determine the legal status, objectives, organizational
structure, functions, powers, and responsibilities of the Department of Civil
Law and International Private Law (hereinafter — the Department) as a
structural unit of the Faculty of International Law. The Regulations are
developed in accordance with the legislation of the Republic of Uzbekistan,
presidential and ministerial acts, and the University’s internal regulatory
documents.

The primary mission of the Department is to organize and implement
educational, methodological, scientific, and spiritual-educational activities
in the disciplines assigned to it within the University’s bachelor and
relevant master’s programmes. The Department ensures delivery of the
educational process in compliance with state educational standards,
supervises student internships, course and qualification projects, final
qualification works and master’s theses, and guides students’ independent
and research activities.

Key areas of activity include: conducting high-quality theoretical and
practical instruction; preparing and approving curricula and teaching
programs; developing, reviewing and publishing textbooks, instructional
and visual aids; performing comparative analysis of curricula with
advanced foreign programmes and implementing improvements; selecting
and supporting talented students for olympiads and competitions;
organizing systematic student research and providing necessary
organizational, methodological and material-technical conditions for
scientific work.

The Department carries out planned scientific-research work, discusses and
recommends completed studies for publication and mmplementation, and
fosters integration between education, science and production. It promotes
professional development of academic staff, introduces modern
pedagogical and information-communication technologies, supports young
teachers’ pedagogical skill formation, and develops elements of distance
education.

Additional responsibilities include participation in postgraduate and
doctoral training activities, attracting extrabudgetary funding and
establishing links with production enterprises and other organizations for
scientific-technical cooperation, maintaining regular contact with alumni



who completed doctoral studies at the University and the Department, and
developing international academic collaborations. The Department also
works to ensure laboratory provision and continuous updating of the

University’s information-resource collections relevant to its academic
fields.

The Regulations specify the duties and powers of the Head of the
Department, including participation m University-level discussions,
approval and signing of departmental plans and personnel documents,
distribution and control of teaching loads, submission of personnel
proposals, securing necessary conditions for educational and research
processes, and preparation of semester and annual reports. Organizational
structure, staffing, appointment procedures, planning and reporting are
carried out in accordance with established University norms.

These Regulations enter into force from the date of their approval by the
authorized governing body of the University. Amendments and additions
shall be made in accordance with the University’s internal procedures.



AHHOTAIUA

HOJIOXKEHHUE O KA®EJIPE «I'PAXKJIAHCKOI'O IIPABA U
MEXAYHAPOJHOI'O YACTHOI'O ITPABA»

Hacrosmee Ilonoxkenune  ompenenser MNpaBOBOM  CTaTyC,  LIEIIH,
OpPraHM3aIlMOHHYIO CTPYKTYpY, (YHKIIMH, TOJTHOMOYUS W OOS3aHHOCTH
kadeaper «IPAXJAHCKOI'O TIIPABA W MEXIYHAPOJIHOI'O
YACTHOI'O [TPABAY. Kadenpa SBIISIETCSA CTPYKTYpPHBIM
nojpaznesieHneM (aKyabTeTa MEXIyHAPOTHOTO TMpaBa M OCYIIECTBIISIET
CBOIO JICATEIHHOCTh B COOTBETCTBHMU C 3aKOHOIATEIbCTBOM PecmyOnuku
VY30ekucTtaH, HOPMATHMBHBIMU aKTaMW W BHYTPEHHUMH JOKYMEHTAMU
VYuusep curera. OcHOBHas 3aa4a Kadeapbl — OpTaHM3alMs U MPOBEICHNUE
y4eOHOM, METOJMYECKOM, HAYYHOM ¢ BOCIHUTATENILHOW paldOThl IO
3aKpeIUIEHHBIM JIMCIMIUIMHAM B paMKax mporpamMM OakajiaBpuaTa |
COOTBETCTBYIOIIMX Marucrepckux HamnpasieHuil. Kadenpa obecrieunBaer
npoBeJieHue Y4eOHOro mpollecca B COOTBETCTBHM C TOCYap CTBEHHBIMU
CTaHAapTaMH, PYKOBOJICTBO TMPAKTHKOW CTYACHTOB, KYypCOBBIMU U
BBIITYCKHBIMA  KBATU(PUKAIMOHHBIMM  paboTaMM,  MarucTep CKUMHU
JUACCEPTALMAMY, a TaKXKE OpPraHU3alUI0 HAYYHO-UCCIEA0BATENbCKOU
JEATEIbHOCTU CTYEHTOB.

Kadenpa pazpabaTbiBaer u peneH3upyer ydeOHbIe IUIAHbI U NPOTPAMMBI,
HOJrOTaBIMUBAET Y4eOHO-METOIUUECKUE MOCO0Us 1 yueOHYIO IUTEpPaTypy,
NP OBOAUT CPaBHHUTENBHBINA aHAIM3 C 3apyOeKHBIMH 00pa30BaTEIbHBIMU
nporpaMmmMamMu U BHeApser yayulunenus. Kadempa cmocobcTtByer
BBISIBIICHUIO W TOJJCPKKE TATaHTIMBBIX CTYJCHTOB, OPTaHU3YeT UX
y4acTHe B OJIMMITMAJAX M KOHKYpCaX, CO3JA€T yCIOBUS JJISI BBHITIOJIHEHUS
Hay4YHBIX paboT, BeNET HayYHBIE WCCIEIOBAHUS B COOTBETCTBHH C
YTBEP KIEHHBIMU TUIAHAMU M COJICHCTBYET BHEAPEHHIO MX PE3yJbTaTOB B
P aKTHKY.

Kadenpa opranmsyer moBbillieHHE KBaTU(UKAIIMK TPEMOIaBATENCH,
BHEJIp €HUE COBpeMeHHbIX neparormdeckux u MKT-pemenuit, noamepxky
MOJIOIBIX ~TEJAroroB B OBIAJECHUM TMEAATOTMYECKHMM MACTEpP CTBOM,
pa3BUTHE AMCTAHIIMOHHBIX U CaMOCTOATENbHBIX (QopMm oOyuenus. Cpenu
npoduero kadenapa TpUBIEKAeT BHEOIOMKETHBIC CPEICTBA, HAJAKHUBACT
CBSI3U C TPEANPUATUSMHU JJI1 HAYYHO-TEXHHUUYECKOTO COTPYIHUYECTBA,
pa3BUBAET MEXAyHapOJHbIe O0pa30BATENbHBIE CBSI3M, OOECHEUUBAET
OCHAIl[eHHE JabopaTopuil W TIOMOJHEHUE HH(OPMAIIMOHHO-P ECYP CHOTO
¢dboHIa COOTBETCTBYIOIIMMH YUEHBIMU U YUEOHBIMU MaTep HaTaMH.

[TonoxxeHneM Takke OIpeAeneHbl 00s3aHHOCTU 3aBEAyIOLIEro Kadeapomu,
BKJIIOYasl y4acTue B 0OCYKJIE€HHH BONPOCOB KadeapalbHOM NesTeNbHOCTU
HAa YypOBHE YHHUBEpCHUTETa, YTBEpXKJACHHE IUIAaHa PaboThl Kadeapsl H



JUYHBIX pabodMx IUIaHOB TMpeToJaBaTeNei, pacnpeieieHre y4eOHOM
HAarpy3Kd M KOHTPOJb €€  BBIIIOJIHEHMS, BBIHECEHHE  KaJPOBBIX
p €10KEHU, 00ecrieueHue yCIoBUi 11sl 00pa30BaTEIbHOTO U HAYYHOTO
MPOIIECCOB, a TAKKE MOATOTOBKY OTYETHOCTH B YCTAHOBJIEHHBIE CP OKH.

Hacrosimmee IlomoskeHwe BCTymaer B CWIYy CO JHSA €ro yTBEP KICHUS
YIIOJTHOMOYEHHBIM OpraHoM YHuBepcutera. V3MEHEHUSI U J1OTIONTHEHUS
BHOCSITCSA B YCTAHOBIIEHHOM TOP SITKE.



“FUQAROLIK HUQUQI VA XALQARO XUSUSIY HUQUQ FANLARI”
KAFEDRASINING
NIZOMI

I. Umumiy qoidalar ‘_

1. Ushbu Nizom O‘zbekiston Respublikasining “Ta’lim to‘g‘risida”gi Qonuni,
O’zbekiston Respublikasi Prezidentining 2022-yil 23-iyuldagi “Jahon iqtisodiyoti
va diplomatiya universiteti faoliyatini tizimli isloh qilish chora-tadbirlari
to'g'risida”gi PQ-330-sonli qarori, O'zbekiston Respublikasi Oliy va o‘rta maxsus
ta'lim vazirligining 2017-yil 28-apreldagi 267-sonli buyrug‘i bilan tasdiglangan
“Oliy ta’lim muassasalari kafedralari faoliyatini tashkil etish hamda kafedra
mudirlari faoliyatini baholab borish tartibi”ga va tegishli normativ-huquqiy
hujjatlarga muvofiq ishlab chiqgilgan.

2. “Fuqarolik huquqi va xalgaro xususiy huquq fanlari” kafedrasi (kafedra)
Jahon iqtisodiyoti va diplomatiya universiteti (JIDU) Xalgaro huquq fakultetining
(fakultet) tarkibiy bo‘linmasi hisoblanib, universitetning bakalavriat ta’lim
yo'nalishlari hamda tegishli magistratura mutaxassisliklariga kafedra fanlari
bo'yicha o‘quv, uslubiy, ilmiy ishlar hamda ma’naviy-ma’rifiy ishlarni amalga
oshiradi.

II. Kafedraning vazifalari

1. Kafedraning vazifalari quyidagilardan iborat:

-0‘quv jarayoni bo‘yicha oliy ta’'limning davlat ta’lim standartlariga muvofiq
tuzilgan o‘quv rejalaridagi fanlar bo‘yicha belgilangan mashg‘ulot turlarini yuksak
nazariy, ilmiy va kasbiy darajada o‘tkazish, ta'lim sifatini ta’'minlash;

-talabalarning malakaviy amaliyoti, kurs loyihalari (ishlari), bitiruv
malakaviy ishlari, magistrlik dissertatsiyalariga, shuningdek, mustagqil ishlari va
ilmiy-tadqiqot ishlariga rahbarlik qilish;

-talabalar bilimi nazorat qilishni tashkil etish, talabalarning auditoriyadan
tashqari ishlarini tashkil etish bo‘yicha tadbirlar o‘tkazish;

-malaka talablariga javob beruvchi yuqori malakali raqobatbardosh
kadrlarni tayyorlash;

-kafedra fanlari bo‘yicha o‘quv dasturlarni ishlab chigish va belgilangan
tartibda tasdiglashga taqdim etish, shuningdek, turdosh kafedralar tomonidan
tayyorlangan o‘quv dasturlarga taqriz va xulosalar tayyorlash;

-darslik, o‘quv, uslubiy va ko‘rgazmali qo‘llanmalarni tayyorlashni tashkil
qilish, qayta nashr etiladigan darslik, o‘quv qollanma va o‘quv-uslubiy
adabiyotlar, shu jumladan xorijiy olimlar bilan hammualliflikda yaratilgan
adabiyotlarga xulosalar berish;

-kafedra yo‘nalishi bo‘yicha o‘quv rejalari va dasturlarini rivojlangan xorijiy
mamlakatlarning ta’'lim dasturlari bilan qiyosiy tahlilini muntazam ravishda olib
borish va takomillashtirish;
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-igtidorli talabalarni tanlash va wularni olimpiada va tanlovlarda,
talabalarning mustaqil ishlash shakl va uslublarini takomillashtirish bo‘yicha
choralar ko‘rish;

-talabalar ilmiy-ijodiy faoliyatini tizimli asosda tashkil etish, iqtidorli
talabalarni aniglash va ularni ilmiy tadqgiqotlarga jalb etish, ilmiy-tadqiqot
ishlarini individual va jamoa bo‘lib bajarishga o‘rgatish, ularning ilmiy-ijodiy
faoliyatini ro‘yobga chiqarish uchun zarur tashkiliy, uslubiy va moddiy-texnikaviy
shart-sharoitlar yaratish; '

-tasdiglangan rejaga muvofiq ilmiy-tadqiqot ishlarini olib borish, tugallangan
ilmiy-tadqiqot ishlarini muhokama etish, nashr etishga tavsiya berish va ularning
natijalarini ishlab chiqarishga joriy etish, ta'lim, fan va ishlab chiqarishning
samarali integratsiyasini ta’'minlash;

-kafedra o‘qituvchilarining shaxsiy ish rejalaridagi o‘quv, ilmiy-uslubiy,
ilmiy-tadqiqot, ma’'naviy-ma'rifiy va tashkiliy-uslubiy ishlarini ko‘rib chiqish,
tajribali o‘qituvchilar faoliyatini o‘rganish, umumlashtirish va ilg‘or tajribalarini
ommalashtirishga qaratilgan ishlarni tashkil etish;

-zamonaviy pedagogik va axborot-kommunikatsiya texnologiyalarini joriy
etish, pedagogik faoliyat bilan shug‘ullanishni boshlagan yosh o‘qituvchilarga
pedagogik malaka va ko‘nikmalarni egallashda yordam berish, o‘quv
mashg‘ulotlarida zamonaviy o‘quv-texnika vositalaridan, yakka tartibda o‘qitish
va mustaqil ta’lim olish uslublaridan samarali foydalanishni yo‘lga qo'yish,
masofali o‘qitish elementlarini rivojlantirish;

-ilmiy-pedagogik kadrlarni tayyorlash, kafedra mutaxassisligiga mos yoki
turdosh ixtisosliklar bo‘yicha nomzodlik va doktorlik dissertatsiyalarni ilmiy
seminarlarda muhokama qilish, ta'lim hujjatlarining me’yor talablariga javob
berishini belgilash bo‘yicha ekspert guruhlari tarkibida ishtirok etish;

-budjetdan tashqari mablaglarni jalb etish, shuningdek, ilmiy-texnikaviy
yordam ko‘rsatish maqgsadida ishlab chigarish korxonalari va boshqa xofjaliklar
bilan aloga o‘rnatish;

-JIDU va mazkur kafedrada doktoranturani bitirganlar bilan muntazam
alogalarni tashkil etish;

-kafedra  ixtisosligi bo'yicha mutaxassislar malakasini oshirishga
yo‘naltirilgan tadbirlarni o‘tkazish, ta’lim xizmati ko‘rsatish tizimini rivojlantirish;

-xorijiy ta’lim muassasalari bilan ta’'lim sohasidagi hamkorlik alogalarini
rivojlantirish.

-talabalarning qgiziqgishlarini e’tiborga olgan holda turli mavzular, yo‘nalishlar
va ixtisosliklar, kasb-hunar turlari bo'yicha to‘garaklar tashkil qilish;

-kafedrada o‘qitiladigan fanlardan laboratoriya ishlarini to‘liq va sifatli
o‘tkazilishini ta’minlash, hamda kafedra laboratoriyalarini zamonaviy uskuna,
qurilma va jihozlar bilan jihozlanishiga homiylarni keng jalb etish;

-JIDU  axborot-resurs markazini kafedra ta’lim yo‘nalishlari va
mutaxassisliklariga oid yangi o‘quv, ilmiy-texnikaviy va davriy adabiyotlar bilan
uzluksiz to‘ldirib borish va yangilanishini doimiy nazorat qilish.
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III. Kafedra mudirining vazifalari

2. JIDU miqyosida kafedra faoliyatiga taallugli masalalar muhokamasi va hal
etilishida ishtirok etadi;

3. Kafedra ish rejasi, professor-o‘gituvchi va xodimlarining shaxsiy ish
rejalari hamda kafedra faoliyati doirasidagi boshqa hujjatlarni imzolaydji;

4. Kafedra o‘gituvchi xodimlariga o‘quv yuklamalarni tagsimlaydi hamda
ularning o‘z vaqtida va sifatli bajarilishini nazorat giladi;

5. Kafedraga ishga olish, ishdan bo‘shatish va xodimlarni yangi vazifalarga
tayinlash, ularni ma'naviy va moddiy rag'batlantirish, shuningdek, intizomiy
chora ko'rish to‘g'risida JIDU rahbariyatiga belgilangan tartibda takliflar kiritadi;

6.JIDUning tegishli xizmat bo‘linmalaridan o‘quv va ilmiy-tadgiqot
jarayonini talab darajasida o‘tkazish uchun zarur bo‘lgan sharoitlarni
ta’minlashni talab qiladi;

7. Belgilangan tartib va muddatlarda o‘quv yilidagi faoliyat bo‘yicha kafedra
hisobotini tayyorlaydi, Akademik Kengash majlislarida hisobot beradi.

IV. Kafedra hujjatlari

8. Kafedra hujjatlari quyidagi hujjatlar bo‘lishi kerak:

-0'quv, ilmiy, va ma’naviy ma'rifiy ishlarni gamrab olgan ish rejalari;

-kafedra fanlari bo‘yicha amaldagi me’yoriy, o‘quv-uslubiy va boshqa
hujjatlar;

-anketa ma’lumotlariga ega bo‘lgan kafedra tarkibining ro‘yxati (doktorant
va aspirantlar uchun tadqiqot mavzulari, rahbarlari va tadqiqotning bajarilish
muddati ko‘rsatilgan bo‘lishi kerak);

-majlislar bayonnomalari.

V. Tashkiliy masalalar

9. Kafedra ishi o‘quv, ilmiy, ma'naviy-ma'rifiy hamda boshqa faoliyat
turlarini qamrab olgan istigbolli va joriy (yillik) rejalarga muvofiq amalga
oshiriladi.

10. Kafedra bevosita JIDU Akademik ishlar bo‘yicha birinchi prorektoriga
bo‘ysunadi.

11. Kafedra tarkibiga professor-o‘qituvchilar toifasiga kiruvchi kafedra
mudiri, professor, dotsent, katta o‘gituvchi, o‘gituvchi (shogird-o‘gituvchi),
doktorantlar, shuningdek, xodimlar kiradi.

12. Kafedrani odatda fan doktori, fan nomzodi ilmiy darajasiga, shuningdek,
professor yoki dotsent ilmiy unvoniga ega bo‘lgan hamda belgilangan tartibda
tanlovdan o‘tgan kafedra mudiri boshqaradi va unga kafedra faoliyati bo‘yicha
shaxsiy mas’uliyat yuklatiladi.

13. Kafedra JIDU Akademik kengashining qarori asosida JIDU rektorining
buyrug'i bilan tashkil etiladi yoki xuddi shu tartibda tugatiladi.



14. Kafedraning tuzilishi va uning shtatlari JIDU rektori tomonidan
tasdiglanadi.

15. Kafedra mudirining shaxsiy rejasi Akademik ishlari bo'yicha birinchi
prorektor tomonidan tasdiglanadi.

16. Kafedraning professor-o‘gituvchilari tarkibi “Oliy ta’lim muassasalariga
pedagog xodimlarni tanlov asosida ishga gabul qilish tartibi to‘g'risida”gi Nizom
asosida ishga qabul qilinadi.

17. Kafedra rejalari va uning faoliyatiga tegishli boshqa vazifalarning
bajarilishi kafedra mudiri raisligida o‘tkaziladigan majlislarda muhokama etiladi.

18. Kafedra majlislariga boshqa kafedralar va oliy ta’'lim muassasalaridan
mutaxassislar taklif etilishi mumkin.

19. Kafedra tomonidan yillik ish reja asosida amalga oshirilgan ishlar
to'g'risida hisobot tayyorlanadi (har semestr yakunida) va Akademik ishlar
bo‘yicha birinchi prorektorga taqdim etiladi.

Kafedra mudiri N Sh.Masadikov



