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EMPLOYMENT OF 2024–2025 GRADUATES (MARCH 2026) 

This report presents an analysis of the employment status of graduates from 

the 2024–2025 academic year as of March 2026. The primary objective of this 

monitoring is to assess the level of graduates’ integration into the labor market, 

identify existing challenges, and provide analytical insights for improving 

employment outcomes.  

According to the 

collected data, a total of 

367 bachelor’s degree 

graduates were included 

in the monitoring process. 

Among them, 281 

graduates are employed, 

which constitutes 76.6% 

of the total. This indicates a relatively high level of successful integration into the 

labor market. The employed category includes various forms of employment, 

reflecting both formal job placement and alternative employment pathways. 

At the same time, 86 graduates are unemployed, accounting for 23.4% of 

the total. This figure highlights the persistence of employment challenges among a 

certain group of graduates. It may reflect structural mismatches between academic 

training and labor market demands, particularly in fields where practical skills and 

work experience are critical for employability. 

In addition, 37 graduates (10.1%) are self-employed, demonstrating a 

growing trend of entrepreneurial activity among young professionals. This reflects 

increasing adaptability and initiative among graduates in creating their own income-

generating opportunities, which is especially important in a rapidly changing 

economic environment. 

Furthermore, 50 graduates (13.6%) have continued their studies at the 

master’s level, indicating a strong orientation toward academic and professional 
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development. This trend suggests that a significant proportion of graduates aim to 

enhance their qualifications and competitiveness in the labor market through 

advanced education. 

Another notable category includes 9 graduates (2.5%) engaged in military 

service or working in international governmental organizations (IGOs). This 

reflects the university’s role in preparing graduates for careers in public service and 

international institutions. 

A faculty-level analysis reveals relatively consistent employment outcomes 

across different fields of study. The Faculty of International Economics and 

Management demonstrates the highest employment rate at 77.8%, reflecting strong 

demand for graduates in economic and business-related sectors. The Faculty of 

International Relations shows an employment rate of 76.5%, supported by 

opportunities in diplomacy, government, and international organizations. 

Meanwhile, the Faculty of International Law records an employment rate of 

75.2%, indicating stable but slightly more competitive conditions in the legal labor 

market. 

At the master’s level, the monitoring covers 224 graduates, of whom 167 are 

employed, representing an employment rate of 74.6%. Additionally, 38 graduates 

(17.0%) are unemployed, while the remaining graduates are engaged in further 

education or other forms of activity. The relatively high employment rate among 

master’s graduates confirms the value of advanced specialization and higher 

qualifications in improving employability. 

Overall, the findings of this report indicate that the majority of graduates have 

successfully entered the labor market. However, the presence of a notable proportion 

of unemployed graduates suggests the need for targeted interventions. In particular, 

it is recommended to strengthen career support services, expand partnerships with 

employers, increase access to internships and practical training opportunities, and 

promote entrepreneurial initiatives among graduates. 

In conclusion, this monitoring report provides a comprehensive analytical 

basis for evaluating graduate employment outcomes and supports the development 
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of evidence-based strategies aimed at enhancing employability and strengthening 

the university’s connection with the labor market. 

 


